LOSS TEAM JOB DESCRIPTION
Initial Training Requirements

· Undergo a mental health assessment performed by the Team Social Worker including a depression inventory

· Attend periodic debriefings

· If a survivor, the loss should be at least 2 years in the past

· Attend ASIST (suicide prevention) training prior to team membership

· Attend a basic LOSS team training to learn “crime scene” etiquette and LOSS protocol

· Remain on “observer” status until you and the Team Social Worker feel that you are comfortable and ready for “regular” status  
Ongoing Requirements for all members

· Commit to responding to calls day or night and going to scene if available
· Attend the required debriefings regarding LOSS calls
· Participate in annual in-service training

· If deemed necessary by the team social worker, a LOSS Team member may be asked to undergo a mental health screening by taking a depression inventory at any given time
· When representing STOPS in any venue, especially on a LOSS call, wear appropriate dress which does not represent or identify any entity other than the LOSS Team. Always wear your coroner’s issued identification badge.
· Keep confidential the names and circumstances of the suicide victims & survivor family and friends with whom you are involved or learn about at debriefings

· Always consider the reputation of the Loss team when interacting with survivors, law enforcement, the media, and personal relations.

· Act in an ethical manner and maintain appropriate boundaries when carrying out Loss team responsibilities

· Submit a LOSS Team Report form to the STOPS Coordinator via email not more than 24 hours after a LOSS visit.

Situational Protocol
· On occasion an active LOSS Team member may be asked to take a temporary “time-out” from active on-call duty due to personal, procedural, or ethical concerns.  An evaluation of the situation will be made, sometimes requiring a counseling session with the Team Social Worker, and recommendations will be made concerning the best interest of STOPS, the LOSS Team, as well as the LOSS Team member.  These recommendations when confirmed by the STOPS Board would be mandatory and non-compliance could result in the suspension or dismissal of the LOSS Team member.

· Lack of contact with STOPS and/or LOSS Team members or participation in STOPS activities for  a period longer than of one year may result in suspension or dismissal of the LOSS Team member

